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Advisory and Monitoring Committee
Trans Mountain Expansion and Existing Pipeline

JOB OPPORTUNITY: INDIGENOUS CAUCUS DIRECTOR

This is a contract position to March 31, 2025, with a possibility of an extension for the
subsequent fiscal year(s).

The Indigenous Caucus (the Caucus) of the Indigenous Advisory and Monitoring
Committee for the Trans Mountain Project seeks a collaborative leader with an
appreciation for the diversity of Indigenous perspectives on natural resource development,
and the ability to identify strategic opportunities, communicate clearly, and build
consensus to advance common goals and interests.

The Director will work closely with the Caucus, the communities impacted by the project,
government/regulator partners on the Committee, and others to advance shared goals of
safety, protection of the environment, and respect for Indigenous rights and interests on
the Trans Mountain Expansion project (TMX) and existing pipeline.

Who We Are

The Indigenous Advisory and Monitoring Committee for the Trans Mountain Expansion and
Existing Pipeline (IAMC-TMX or Committee) brings together Indigenous and federal
government representatives to enhance monitoring of the pipeline(s) and provide advice to
federal regulators. The IAMC consists of 19 members who have a shared goal for the safety
and protection of the lands, waters, and other interests of Indigenous Peoples. We are:

e 13 Indigenous people selected by Indigenous communities from the regions along
the route of the Trans Mountain Expansion project. This is the Indigenous Caucus.
e 6 senior Federal Government representatives.

To learn more about the IAMC-TMX, visit http://iamc-tmx.com/



http://iamc-tmx.com/

Responsibilities of the Caucus Director

The Caucus Director is responsible for ensuring that Caucus delivers on its roles and
responsibilities, as outlined in the Committee Terms of Reference and elsewhere, and to
shape and implement the strategic direction set by the Caucus and which is guided by the
priorities identified by the 129 impacted communities. The Caucus Director oversees and
coordinates the workplan and budget to support the Indigenous Caucus.

Reporting directly to the Chair of the GAFSC, and responsible to the whole of Indigenous
Caucus, the Caucus Director is charged with the effective and efficient management,
coordination, implementation and reporting of activities associated with the Indigenous
Caucus.

Core Competencies of Director:

e Provide advice to the Indigenous Advisory and Monitoring Committee to ensure it
effectively fulfills its mandate and obligations

e Oversee the efficient and effective operations of the Indigenous Caucus, including
in areas of administration, finance, communication and engagement

e Ensure fair, open sourcing processes to procure, on behalf of Indigenous Caucus,
consulting, contractor and professional services, with a focus on Indigenous
procurement and ensuring that sourcing processes are conducted in a responsible,
accountable and ethical manner

e Create a safe and healthy work environment and ensure compliance with all federal
and provincial legislation and regulations

e Develop and maintain strong, trust-based relationships with Indigenous community
leaders, Elders, and other key stakeholders

e Coordinate the development of a strategic plan with Indigenous Caucus, including
objectives and key performance indicators for measuring progress

e Oversee development of an annual operational plan in alighment with the strategic
plan, inclusive of Indigenous Caucus and Subcommittee workplans and budgets

e Collaborate with internal teams to integrate Indigenous engagement and
considerations across all relevant business functions and operations, including
implementation of culturally appropriate protocols, processes, and communication
channels to enable meaningful dialogue and participation of Indigenous peoples

e Review budgets and cash flows with a view to ensure outcomes are on track and
collaborate with any finance partners to provide regular reports to Indigenous
Caucus and main committee.



e Communicate in an efficient and timely manner to the Indigenous Caucus and main
committee regarding emerging financial issues that could impact the fiscal health of
the initiative.

e Provides input to the audit report development and takes action to implement and
operationalize recommendations

e Facilitate the orientation and training of incoming Indigenous Caucus members, to
help them learn their roles and responsibilities, including as this concerns conflict
of interest and dispute resolution

e Oversee the development and implementation of the Committees agendas, briefing
notes and other preparation for meetings based on the common priorities of the
impacted communities.

e Coordinate Committees meetings and discussions to drive consensus-building and
decision-making

e Leadthe development of the IAMC-TMX Annual Report and Line Wide Report.

Qualifications:

e Minimum 5 years of experience in a leadership role, preferably in a community-
based or non-profit organization

e Minimum 5 years’ experience overseeing financial and fiscal management

e Strong understanding of the priorities and challenges faced by Indigenous
communities impacted by TMX

e Excellent communication, facilitation, and consensus-building skills- Commitment
to fulfilling the Indigenous Caucus' mission, the interests of the main committee,
and the priorities of the 129 Indigenous communities

e Ability to inspire and motivate others

Education:

1. Completion of post-secondary education (bachelor’s level) in a relevant field or
equivalent combination of experience and training acceptable to the Caucus.

Other:
1. Ability and willingness to travel regularly within BC and Alberta.

2. Preference may be given to Indigenous candidates



How to Apply

Interested candidates are asked to express their interest to the Caucus. An expression of
interest must include:

1. Application Letter. The letter should describe:
a) Your understanding of the IAMC-TMX, its goals, objectives and guiding principles;
b) Why you are interested in serving the Caucus; and

c) What you offer the Caucus, highlighting relevant experience, knowledge, and
competencies.

2. Complete CV. The CV must include your past employment history and education or
training.

3. Partner Experience, if applicable. If you work as part of a firm or with partners, provide a
description of the experience and capacity of any other resources available to the Caucus
via this relationship.

4. Disclosure of past work experience on TMX. You are asked to disclose past work
experience (direct and indirect) on the Trans Mountain Expansion Project or existing
pipeline with Kinder Morgan, Trans Mountain Corporation, and/or its contractors.

5. Compensation. Please outline your rates or expectations.

If you possess the necessary skills and experience and are passionate about making a
positive impact on the lives of the impacted communities, we encourage you to apply for
this exciting opportunity.

Please send your expression of interest to info@iamc-tmx.com no later than
November 15, 2024. Thank you in advance for your interest.



